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INTERNATIONAL SYMPOSIUM 2007

WHAT IS THE SIGNIFICANCE OF EQUAL
OPPORTUNITIES FOR MINORITIES?

The European Union has officially designated the year
2007 as the European Year of Equal Opportunities.

Equal Opportunities for All refers to the right to a fair
access to opportunities like education, employment,
decision-making positions, etc. Besides the principle of
non-discrimination of individuals on the grounds of
their ethnic origin, religion, gender, sexual orientation
or a disability it also refers to establishing affirmative
action to limit discrimination. However, these rights and
programs will only be available to citizens of the EU.

Within the context of the Year of Equal Opportunities
for All, the INITIATIVE MINDERHEITEN will hold an
International Symposium , What does Equal Opportu-
nities indicate for minorities?”. At the symposium, the
following questions will be discussed:

= How do different minority groups define Equal
Opportunities?
What did minority organisations from the EU
(including the new member-states of the EU)
expect/claim from the European Year of Equal
Opportunities 2007 and what has been the reality?
What is the implication of the European Year of
Equal Opportunities 2007 beyond the EU?
Examining the need: In which areas are Equal
Opportunities available/not available?
Example of the Roma: What has this largest
European minority gained by the EU equality policy?
Equal chances = equal rights? (Minorities —
Gender — Same-sex Partnership — Disabled People)
Which minorities are addressed by the European
Year of Equal Opportunities for All and which
ones are excluded?
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durch die Organisatorinnen

SANDRA FRAUENBERGER
Stadtratin fur Integration und
Frauenfragen, Wien

Pause

NICOLETA BITU
Romani Criss, Boardmember of the
Open Society Institute, Bucarest

Mittagspause

S JELENA POSTIC
Zenska soba - Women's Room, Zagreb

TONY WILLIAMS
OAR - Osterreichische Arbeitsgemeinschaft
fur Rehabilitation, Wien

Fallbeispiel: Osterreich

PERSSON PERRY BAUMGARTINGER
Queer/Transgender

VOLKER FREY

Generalsekretar des Klagsverbands
KURT KRICKLER

HOSI-Wien

HELGA PANKRATZ

Autorin, lesbische Aktivistin

ERWIN RIESS

Autor, Behindertenaktivist

ULRIKE SALINGER
Gleichbehandlungsanwaltin

DIETER SCHINDLAUER
Geschaftsfuhrer von ZARA
VLADIMIR WAKOUNIG
Volksgruppenaktivist, Universitat Klagenfurt

CORINNA MILBORN
Moderation
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BEATRICE ACHALEKE
Direktorin von AFRA - International Center
for Black Women's Perspectives, Wien

ANDREAS GORG
Jurist und Projektleiter

Kaffeepause

MARK BELL
University of Leicester

ALEV KORUN

Landtagsabgeordnete der Wiener Griinen
Mittagspause

Arbeitskreise

Abschlussplenum

TSATSIKI CONNECTION

Lakis Jordanopoulus, Hakan Gurses,
Herwig Thony und Yildirim Fakilar



